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Families
the heart of community

Visit aacl.org for registration info

Annual Family Conference
April 10–11, 2015 

|  Fantasyland Hotel, Edmonton, AB

We are very excited to let you know this year’s featured speakers. 
On Friday April 10 there will be two full day workshops:

Universal Design For Learning:  
The Three Block Model
Jennifer Katz, Ph.D.

The Three Block Model of Universal Design for Learning is 
an effective approach to classroom management, planning, 
instruction, and assessment that creates a compassionate 
learning community from K-12. Developed by Dr. Katz, 
the Model has been shown to increase student engagement, 
self-concept, respect for diversity, pro-social behavior, and 
teacher satisfaction and self-efficacy. 

Dr. Katz received her PhD in 2008 from the University of 
British Columbia in inclusive education. She is the author of 
“Teaching to Diversity: The Three Block Model of Universal Design 
for Learning”. Dr. Katz is an Assistant Professor, Faculty of 
Education, University of Manitoba where she teaches and 
researches inclusive education and UDL. 

In addition to this full day Friday workshop, on Saturday 
Jennifer will be speaking at the Plenary Session and providing 
two concurrent sessions, one on UDL for parents and the other on 
FNMI/Aboriginal Education & The Three-Block Model of UDL.

www.threeblockmodel.com

Creating Pathways to a Real Home
John O’Brien, Ph.D.

Home, in its fullest sense, is a deep and abiding universal 
human longing across time and cultures.  Yet, the majority of 
individuals with developmental disabilities do not yet enjoy 
having a place that truly reflects home as most people without 
disabilities understand it.  In this workshop, facilitated by 
John, individuals with developmental disabilities and families 
will share their journey to creating a real home including 
home ownership for some. If you’d like to know more about 
the pathway to a true home, then please consider attending 
what promises to be an informative and inspiring workshop.

John O’Brien is a leading thinker who has written widely 
in the field of disability. He is a pioneer and lifelong advocate 
of Person Centered Planning. He is a former Associate Editor 
of Intellectual and Developmental Disabilities. John and his wife 
and partner Connie Lyle O’Brien have been in the forefront 
of creating precedent-setting innovations that help to create 
full lives for people with a disability the world over. 

In addition to this full day Friday workshop, on Saturday 
John will be speaking at the Plenary Session and providing two 
concurrent sessions, on facilitating connections and membership and 
person centered planning.

www.inclusion.com/jobrien.html
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institutionalization
Why we all need to care
by Bruce Uditsky, CEO, Alberta Association for Community Living
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forthcoming.  As of March 2013 it seemed the needed 

political will existed to complete the return to community 

begun in the 1970’s with the end of Alberta’s infamous 

involuntary sterilization legislation, to which many of 

Michener’s residents had been forcibly and immorally 

subjected, along with a host of other well documented 

abusive and horrific practices.  Many may recall Premier 

Klein’s attempt to circumvent justice for the victims of 

the abusive practices at Michener and the accompanying 

outpouring of public condemnation of this injustice.  The 

Premier reversed his decision within 48 hours.  The result 

was an apology by the Premier, on behalf of all Albertans, 

for the wrongful sterilization, confinement and abuse, plus 

accompanying compensation.  

Institutions for individuals with developmental disabilities 

were influenced or established mainly on the basis of 

one terribly misguided belief that the public needed to 

be protected from the societal degeneracy that would 

occur if people with developmental disabilities were 

allowed to pollute the purity of the human race.  Eugenics 

called for two actions: involuntary segregation and/

or sterilization.  It is no wonder that institutions across 

Canada were eventually exposed for their abuse of the 

children and adults who were placed there.  In 2000 the 

Law Commission of Canada, published a review of the 

physical, sexual and many other abuses of children who 

were institutionalized.  The Commission found abuse 

was common to institutionalization irrespective of the 

populations confined there.

“These institutions included residential schools for 

Aboriginal children, schools  for the Deaf and Blind, 

training schools, long-term mental health care facilities and 

sanatoria.”

“These included children with disabilities, children 

from racial and ethnic minorities, Aboriginal children, and 

children living in poverty, among others.” Restoring Dignity: 

Responding to child abuse in Canada, Law Commission of 

Canada, Executive Summary, 2000, P.1 & 2. 

In her report of abuse at Woodlands, a B.C. institution 

In 2013 the government 

announced the closure 

of Michener Centre’s 

institutional facilities and 

the return to community 

of the approximately 

120 individuals with 

developmental disabilities 

who had been confined 

there for decades. By 

closing Michener, Alberta 

was joining the majority of 

Canadian provinces who 

had closed their last large institutions. 

It’s important to remember the majority of individuals 

with developmental disabilities have always lived in 

the community.  As well, Alberta has been reducing its 

institutional population for over 40 years. Michener once 

housed over 2000 individuals and the province has closed 

other institutions without much controversy.

Over decades, numerous reviews of Michener called for 

its closure.  However, the political will for closure was never 
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for individuals with developmental disabilities, provincial 

Ombudsman Dulcie McCallum found the physical, sexual 

and emotional abuse was systemic (The Need to Know: 

Administrative review of Woodlands School, Dulcie 

McCallum, 2001). In February 2014 former residents of two 

recently closed Ontario institutions were awarded over $30 

million in compensation for widespread abuse.  Multiple 

reviews, repeated research and the stories of survivors 

attests to the irrefutable fact that by their very nature 

institutions produce universal suffering across time and 

cultures no matter who is confined within those walls or 

by whoever provides care – governments, religious orders 

or secuular organizations. This may be denied but it then 

increases the risk and vulnerability of those who remain 

institutionalized or threatened by institutionalization. 

Every international organization representing the interests 

of individuals with developmental disabilities and their 

families across hundreds of countries, including the United 

Nations, has called for an end to institutionalization. Not 

only because of the inherent high risk of abuse but because 

life in community provides for a vastly superior life on every 

dimension. Calling an institution a home is dehumanizing 

and if it is the only place someone has known this a tragedy 

that cries out to be remedied.  

The very idea that children and vulnerable adults should 

continue to reside in the very place whose halls are haunted 

by the anguished cries of the mistreated, is abhorrent.  As 

a result when abuse was uncovered at institutions, other 

than Michener, these facilities were eventually closed. The 

anguished stories of survivors contributed to eventual 

closure, such as residential schools. 

This leaves us with the troubling question of why there 

is political and public support in Alberta for continuing 

institutionalization? Much of the public does not understand 

that vastly more individuals with developmental disabilities 

with much greater complexity of need live in the community 

than in Michener.  It also appears the tens of thousands of 

families who have sons and daughters with developmental 

disabilities living in community do not understood the threat 

an institution represents.  Plus there has been a lack of 

protest or outrage from community families who too often 

do not get all the support they need, or are entitled to, from 

the very same government that funds institutionalization 

irrespective of need or cost.  

Right now, across the province, families who have sons 

and daughters with developmental disabilities know full 

well they almost always ask for less than they need and 

then almost always accept less than what they ask for.  

The assumption being you can only get so much from 

government and some support is better than none.  But 

how is it just and fair that those wanting institutionalization 

are funded irrespective of cost or actual need and do not 

have to annually worry and plead for continued funding?  

Government is now advising families in community that 

it lacks sufficient funding to support them or their family 

members with developmental disabilities, as it finds itself 

short of money.  How is it that government is always short 

of funds for those living in community but never short of 

funds for institutionalization?  Why are government staff 

at Michener paid more than those working in community 

doing the same job, making it more difficult for families 

to find qualified staff.  It is almost as if government is 

conspiring to undermine families.  As government resources 

are finite, the significantly disproportionate amount of 

funding per institutional bed, unfairly and unethically 

reduces the amount of funding available to support those 

living in community.  And with the decline in oil prices, the 

situation is only going to get worse.  

Institutional beds are expensive, irrespective of who is in 

one. Now we are entering a time period in Alberta when the 

provincial budget is being challenged by declining revenues.  

Even a 0% increase in next year’s budget will mean a 

substantial cut in available funding.  In this context and at 

some moment in time there will be a family in community 

who finds itself needing support that cannot be funded.  In 

turn government will see an empty bed in Michener that 

is costing hundreds of thousands of dollars a year.  The 

families and staff who do not want Michener to close will 

see that same empty bed as a threat signaling the eventual 

demise of the institution.  These factors could come 

together such that a vulnerable family, a family in crisis, may 

be forced to institutionalize their son or daughter to fill an 

empty and expensive bed. 

Many families hold that the public’s support 

for institutionalization is about other people with 

developmental disabilities and not their sons and daughters.  

This is a serious and mistaken assumption.  As long as 

many in the public believe institutions are for some, the risk 

Cont’d on page 9
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spartan race
AACL demonstrated inclusive living for people with 

developmental disabilities at its best by racing 4 teams 

in the Calgary Spartan Sprint Mud and Obstacle Race 

August 17, 2014.  

The Spartan Race is known as one of the world’s 

premiere obstacle course races.  Each course is unique, 

and uses the terrain to create obstacles such as hill 

climbing, jumping over fire and rolling through mud 

under barbed wire.  With generous sponsorship from 

Stantec, AACL’s 4 teams each contained an Elite Racer, 

AACL staff members and a person with a developmental 

disability.  

Elite Racer Chris Beringer, who has family and friend 

connections with AACL, wanted to put his talents to use 

to help enrich the lives of others. 

“I thought it would be a nice way to embody the 

struggle some individuals with disabilities go through, to 

run and conquer an obstacle race,” Chris said on putting 

the teams together. 

No one other than the elite racers had ever done 

anything like it before.  Teammate Leanne Loewen, a 

competitive bowling and track athlete and person with a 

developmental disability, was up for the unique athletic 

experience. 

“It gave me a challenge!” said Leann.  “My team was 

awesome.  We worked together and helped each other 

out.  It was an awesome race, anyone can do it.”

Racer Charmaine McIntyre, Inclusive Post-Secondary 

Education Regional Coordinator for AACL, thought the 

race would be helpful in her training for a half-marathon. 

“It was harder than I expected!” Charmaine exclaimed.  

“We really had to work together as a team.  It wasn’t 

always us supporting the individuals with disabilities.  

Leanne was often helping or holding and lifting me.”

Chris feels everyone took away some valuable skills 

from having accomplished the race that they can apply 

to their every day lives.

“I think they all looked back and said ‘That seemed 

impossible, but I did it,’” he explained.  “It’s my hope that 

they’ll look at other obstacles in life and think, ‘If I can 

do a Spartan Race, everything else is easy’.”

The AACL Spartan Teams truly embodied the spirit 

of community inclusion. “I think our teammates with 

disabilities were able to see this sort of event really is 

for everybody,” Charmaine said.  “The general public was 

able to see people who are too often seen as having 

limited abilities actively and successfully participating.  I 

think it changed perceptions of what is possible.”

Leanne is excited to do it again next year. 

“I’ve already inspired 2 friends to do it,” she explained.  

“After they saw the pictures of me doing it, now they 

want to do it too!”  
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AAcl’s rotary employment 
partnership celebrates 300 Jobs
When DJ Stankovic walks through the hallways of the City of 

Edmonton where he works as an Office Assistant, one can 

immediately tell he’s one of the most appreciated employees.

“Hi Deej!” exclaimed one.

“Hey DJ, how are you today? Lookin’ snazzy, did you get a 

new shirt?” asks another while offering a high five. 

DJ’s new found employment marks the 300th job for 

AACL’s Rotary Employment Partnership.   In 5 Alberta 

Communities, AACL partners with Rotary Clubs and Rotary 

Districts to develop genuine and meaningful jobs for people 

with developmental disabilities.  In two of those communities 

AACL is partnering with city governments to create jobs 

and is hoping to create two more municipal government 

partnerships in the near future.

Donna Stankovic, DJ’s mom, came across the Partnership 

when she ran into a family friend who works at AACL.  They 

began talking about DJ, and the struggle Donna was having 

in finding him a job.

“I was trying to do it on my own, and I just couldn’t,” said 

Donna.  “It seemed like because he had a disability, people 

didn’t want to hire him.  You get frustrated.”  

DJ ‘wasn’t doing much’ before he started working and was 

really bored, Donna explained.  “He was going to the gym a 

lot.  Like every day!” 

One of AACL’s Rotary Employment Coordinators met 

with DJ and helped him develop an employment plan, which 

included what he wanted in the way of a job.  Within a few 

months, DJ was hired by the City of Edmonton as an Office 

Assistant.  He now works Monday to Friday from 1pm-4pm 

for a good wage.  DJ’s has mastered the office equipment he 

needs to do his job successfully and is thrilled with all the 

new friends he’s made.

City of Edmonton employee 

DJ Stankovic and his 

supervisor Adrianna Denduyf
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“I can tell by his attitude when he gets home every day that 

he’s happy,” said Donna.  “He’s proud.  He’s proud of getting 

dressed in the morning and going to work.  He has a lot more 

confidence.  It’s an important job and he takes pride in it.”

DJ’s work really helps the office run smoothly, said his 

supervisor Adrianna Denduyf.  He makes sure the offices, 

waiting areas and kitchen are always tidy and presentable. 

He photocopies permits, meets and greets customers at the 

concierge desk as well being responsible for other special 

projects.  

Not only does he do his job really well, but in addition 

Adrianna says DJ’s personality does amazing things for office 

morale. 

“This is kind of a place where, with serving customers 

all day long, you sometimes get cranky people,” explained 

Adrianna.  “DJ just makes people happy, because he’s always 

so positive.  Anytime you ask him how he is, he says, ‘I’m 

awesome!’ and that just puts a smile on everyone’s face.  

Everyone appreciates his positive attitude.” 

To other employers considering hiring someone with 

developmental disabilities, Adrianna encourages them to just 

try it. “It changes your work culture,” she said.  “Everyone has 

embraced him as part of the team.  It’s been a really great 

experience for everyone.”

Is DJ saving his hard-earned pay cheques for anything 

special? 

“VEGAS!” he exclaimed.  He is in a wedding party, and DJ is 

happy to be saving for the upcoming stag party being held in 

Vegas. 

DJ and Adrianna working on a project

By Sara Protasow

Planning on buying or selling your house?  Consider 

having your socially conscious real estate agent donate 

20% of their commission to AACL through our new 

partnership with Agents of Change. 

Bruce Uditsky, AACL’s CEO, stated, “We’ve joined 

forces with Agents of Change to enable AACL 

supporters to help us continue to change lives and 

change communities when they are considering a 

change of address.”

Agents of Change will match you with a real estate 

professional who will be well suited to your needs regardless 

of where you are buying or selling your home, or work 

with your current agent to facilitate a donation to AACL.  

If you’re listing a property for sale, there is the usual 

cost of a commission. The commission you pay is 

comes out of your pocket.  With Agents of Change, 

for no additional cost, you can direct 20% of that 

commission back to supporting AACL. If you’re buying 

a property, you don’t pay a commission, but you can still 

have part of the commission the agent receives directed 

to AACL. 

An average real estate transaction in Alberta through 

Agents of Change generates a very significant $1,800 

donation to AACL.  One real estate transaction can:

• buy equipment for a child or adult with developmental 

disabilities from an adapted bicycle to assistive 

communication devices 

• enable a child to be included in recreation activities in 

their community

• provide a scholarship for an adult’s inclusive post-

secondary education

Visit aacl.org for more information on Agents of 

Change and how your next real estate transaction can 

help AACL continue to advocate on behalf of individuals 

with disabilities and their families. 
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When Marti Eppley walked into AACL’s offices, she felt alone, 

hopeless and scared.  Her family was in crisis. 

The mother of three feared most for her daughter Katie, 

a young adult with developmental disabilities.  Katie was 

strongly affected by her parents’ divorce in grade 12, and 

since finishing secondary school struggled with forging a 

meaningful life.  She worked part time at a grocery store, and 

with late night shifts Katie slept most of the day away, and 

partied most of the night.  She started missing her work shifts, 

and received several written warnings.  Other than her part-

time job, her life was empty. 

Part of the reason Katie was so at risk is her inability to 

prioritize information, says her Mom.  “This means whether 

the information comes from a police officer, a doctor or 

someone at the bar, it’s all treated with the same value and 

importance,” she explained.  “When someone approached 

her, no matter their motive, she was very susceptible to being 

taken advantage of.”  

Katie started disappearing and not coming home at night.  

One night while Marti was out of town, Katie disappeared 

and her older siblings had to scour the city to track her down.  

They found her safe, but Marti couldn’t get the worst-case-

scenario of  “what if’s” out of her mind.

Marti felt like she was out of options when one day a co-

worker suggested she attend an information session over 

lunch at AACL.  At the end of the lunch hour, having heard 

about the work of AACL and the stories of success from 

families and individuals, Marti sat in her seat feeling hope and 

possibility.

“I sat there thinking, ‘Would anything that I just heard be 

possible for Katie?’” said Marti.  Noting her level of distress, 

AACL staff invited her into the office to have their first 
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meet Katie foss

Katie was strongly affected 
by her parents’ divorce in 
grade 12, and since finishing 
secondary school struggled 
with forging a meaningful life
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meeting right then and there. 

The first thing AACL did, after learning what Katie wanted, 

was to help her apply to be included at NorQuest College, 

where she would be supported by AACL’s inclusive post-

secondary education initiative.  She had applied in the past 

but hadn’t actively pursued the possibility and just let it 

slip away. Katie and her family were thrilled when she was 

accepted.  

AACL also helped Marti “navigate the system” to 

successfully apply for individualized funding (called Family 

Managed Supports in Alberta) to hire their own staff to 

mentor Katie and help her develop positive peer relationships 

in the community.  Marti and her husband attended AACL’s 

Family Leadership Series and gained ideas for dealing with 

stress, practical suggestions to assist in advocating for 

Katie’s needs, and most importantly says Marti, “we came to 

appreciate we were not alone.”

“They were always there to encourage, but also on a 

practical level to walk us through what was necessary,” Marti 

said. 

Today, Katie’s life has seen a complete and positive 

turnaround.  She is finishing her 4th year of inclusive 

post-secondary education in Business Administration at 

NorQuest College.  Aside from supporting her studies, 

AACL has supported her to become a member of the 

Ambassadors Club, participate in the Students Association 

and Toastmasters.  

When she’s not in class, Katie enjoys spending time with 

her nieces, her boyfriend of over a year and working as an 

Office Assistant for 

the Prairies Regional 

Office (Edmonton) of 

the National Parole 

Board of Canada, 

a job she obtained 

through AACL’s 

Rotary Employment 

Partnership.  She 

is proud of being a 

Federal Public Servant.

Katie is thankful 

AACL was there to 

support her.  “I thank 

them for being there 

for me, helping me 

through the difficult parts in my life and helping me get a 

great education,” says Katie.   “And my family was a great part 

of that and I greatly appreciate that they were and helped me 

through it.”

Both Katie and her mom are looking forward to her 

finishing her education, maintaining her career full-time and 

learning to live more independently with the goal of moving 

into her own apartment with her boyfriend

To any parents who feel lost and out of options, Marti 

urges them to call AACL.  “Don’t give up,” she says.  “There is 

hope.  You just need to ask for help.”

For more information on how AACL can help your family, 

visit us online at aacl.org or call toll-free 1-800-252-7556. 

this thinking could apply to anyone is real and unavoidable.  

Hardly anyone in the public or the legislature has any 

expectations of those who are institutionalized – no 

expectations of learning, being employed to the degree 

possible, or living in community as neighbours and friends.  

Yet as families in community we want the public to see 

our sons and daughters and family members as capable 

of learning, working whenever possible, participating in 

community life and having friends. Thus the very idea 

of institutionalization, which is that there are individuals 

with developmental disabilities who do not need to have 

a genuine home with a life in community with family and 

friends, is a dangerous one.  

And representations of this idea can be manifested in 

many forms from denying a child an inclusive education 

to the business community not seeing the potential in 

someone to work and contribute. It is time to end the 

polite silence on our part that has only served to allow 

government and opposition parties to ignore the need 

for enhanced supports to ensure access to the best life 

possible in community. 

When families and individuals with developmental 

disabilities find themselves vulnerable as will be true from 

time to time, such as in the context of falling oil prices, a 

good and meaningful life in community will be at risk.  As 

long as the public believes an institution is a good idea for 

some, and there is no protesting voice from those living in 

community, then institutionalization is an idea and practice 

that will continue to be a threat.  

institutionalization
Cont’d from page 4
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new partnership:
Medicine Hat College
What was just a spark of an idea at the beginning of the 

year is now an educational reality for the first students with 

developmental disabilities to be included at Medicine Hat 

College. 

This September marked the first time inclusive post-

secondary educational opportunities have been made 

available locally to individuals with developmental disabilities.  

Previously, adults with developmental disabilities would have 

to travel outside the community to attend college, making 

it impossible for most and often costly and stressful for 

those who chose to continue their education elsewhere.  The 

establishment of Alberta’s 19th inclusive post secondary 

initiative was made possible through the committed efforts 

of local family advocates and AACL’s provincial advocacy, 

which led to Alberta Human Services agreeing to fund the 

expansion of inclusive post-secondary education in Alberta 

and Medicine Hat specifically.

“I always wanted something better available for her,” says 

Colleen Wilson, a longtime active member of the Medicine 

Hat community, a founding member of Inclusion Medicine 

Hat and most importantly a proud great aunt of her niece, an 

adult with developmental disabilities.  

Colleen is a shining example of how one community 

member with the right amount of passion and energy can 

make a huge difference in the lives of others.  When Colleen, 

whose late husband worked for the College for over 30 years, 

heard that AACL had secured some government funding for 

local inclusive post-secondary education, she eagerly offered 

to gather her contacts at the College to meet with AACL to 

see if inclusive post-secondary education could flourish there. 

“I just saw a need,” said Colleen.  “Sometimes it’s the people 

you know who can help out,” she added, saying that Medicine 

Hat College was very receptive to the idea from the start.  

“In such a such a short period 
of time, we have seen amazing 
growth in the students...”

“AACL is thrilled to be able to partner with Medicine 

Hat College to make the opportunity for adults with 

developmental disabilities to attend post-secondary 

education available in the Medicine Hat community,” said 

AACL’s Trish Bowman, Executive Director, Community 

Development.  “I know the students are already having 

amazing experiences and that’s a credit to the College and 

how welcoming the whole college community has been.”

The first 3 students to be supported by AACL’s inclusive 

post-secondary initiative  are enrolled as auditing students 

in the Bachelor of Arts, Bachelor of Science and Police 

Studies programs.  All come from a more segregated high 

school experience where they were not fully included with 

their peers, and are showing a tremendous commitment to 

their studies as it is something they thought would never be 

possible.  Angela Irvine, AACL’s Inclusive Post-Secondary 

Education Coordinator for Medicine Hat College, says, ”the 

students and their instructors are off to an amazing start.” 

“In such a such a short period of time, we have seen 

amazing growth in the students not only academically 

but also personally,” said Angela, recalling one student in 

particular who led a very isolated life after high school, with 

very limited peer relationships.  

“Now I go down into the common area at the college and 

he’s hanging out with his friends playing pool and studying,” 

Angela gleamed.  “It has that feeling of full acceptance, 

full inclusion.”  In addition to studying something that he’s 

always had a passion for, the student now also has the 

opportunity to build relationships that can carry on well 

beyond his college years.

Angela wants prospective students and their families to 

know that a post-secondary education is a possibility for 

anyone in Medicine Hat who has the desire and passion.  

Everybody has the capacity to learn, and everybody has the 

capacity for growth.  “We are there to support the faculty, 

facilitate relationships and build on the strengths of the 

students to help them achieve success,” she explained.  

Thank you Medicine Hat College students, faculty and 

administration for making a life changing difference. 



Connections  |  Winter 2015         11

on AACL’s Rotary Employment Partnership.  He immediately 

recognized that he had something to offer the Partnership 

as an employer, and something to gain in being able to hire 

a committed employee.  Erin was seeking employment 

and AACL arranged for her to be interviewed for a position 

at Kavanagh’s Canadian Tire.  Erin has been a valuable 

employee at Canadian Tire for over 3 years, and is fully 

included in every aspect of employment, from her work 

responsibilities to social functions.

“Being part of a team is an important part of life for 

everybody,” explained Kavanagh.  “Everyone wants to feel 

included and wanted and needed in the community.  Why 

wouldn’t you want to offer someone with a developmental 

disability the same opportunity in your business?”   

As a member of the Lloydminster Rotary Employment 

Partnership Steering Committee, Kavanagh approaches 

potential employers in the community, advocating on behalf 

of the Partnership. His pitch is simple: He speaks of his 

experience with Erin.  He tells them how hiring a person 

with an intellectual disability is not only beneficial for the 

individual, but also for businesses and the community as a 

whole.  

“It demonstrates to your employees that you are an 

employer who gives people of all abilities an opportunity; an 

employer who cares about the community,” he said.

To learn more about investing in the lives of individuals 

with developmental disabilities and their families by 

becoming an AACL Dream Maker, please visit aacl.org 

“I believe that there is a 
role for businesses to help 
families in our community 
who bear the costs of raising 
a child or supporting an 
adult family member with 
developmental disabilities”

ohn Kavanagh believes that a person should invest whatever 

talents and resources they possibly can back into their 

communities. 

Kavanagh, owner/operator of Canadian Tire in 

Lloydminster, is an AACL Dream Maker, joining 155 other 

individuals and organizations that have made a commitment 

to donate $1,000 or more per year for five years to AACL.  

“I believe that there is a role for businesses to help families 

in our community who bear the costs of raising a child or 

supporting an adult family member with developmental 

disabilities,” Kavanagh explained. 

Kavanagh has been an owner/operator of a Canadian 

Tire store for 17 years, 7 of them in Lloydminster.  He lives 

with his wife and two daughters, one of whom is a high 

school student and the other attending Ryerson University in 

Toronto.

Not only does he graciously provide AACL with much 

needed funding to be able to ensure that people with 

developmental disabilities enjoy meaningful family lives 

and community inclusion, he also embodies that dream as a 

leader in his business community. 

As a member of the Lloydminster Rotary Club, Kavanagh 

first heard about AACL during a club meeting presentation 
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Each year, AACL must raise over a million dollars to 
provide support to the thousands of families who seek 
our assistance. When you’re cleaning your home, keep 
AACL in mind and donate your gently used items.

Please call 1.800.252.7556 or email  
aclf@aacl.org to arrange for a free pick up 
from your home within 45 minutes of the 
Edmonton or Calgary area. Find a conveniently 
located drop off bin at aacl.org.

      Donate used clothing, 
                        household goods and  
          small appliances to AACL!


